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NATIONAL LABOR RELA S BOARD NOT WRITE IN THIS SPACE

“~CHARGE AGAINST EMPLOYER Case | Date Filed

INSTRUCTIONS: Pile an original amd ¢ coplas of this charge with NLR® Regiomal 22-CA—E§9§Z m‘a‘agga

Director for the regiom im which the alleged unfair labor practica occurred or

e

ia occurxing.

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT

a. Name of Employer b. Number of Workera Employeq
Unimet Meral Suppl Inc. and Alumet Suppl nc. as Joint Employera 18

G. Address (gzreet, caty, state and ZIP code) d. Employer Representative e. Telephone No

$57 Main Screet, Orange, New Jersey Shaun D. Harrxington 973-673-5700

f. Type of Establishment (factory, mine, wholesaler, etc.) g. Identify principal product or gervice
Factory Manufacturing

h. The above-Aamea ewployer had enduged 1n 3nQ 13 6nFa2ing 1A UNLAAT lador practices within the neaaing of sectian 8 (3), subdections (1) of che Natlianal
Laboy Relations ACT, ana Chesa uAfair labor praccicen are unfalg practices affe¢cing commerce within the weaning of che Acc.

8(a) (1) (2} (3) and (5)

2. Basfs ot Charge (des rarch & clear and concise statement of TNe £acts constituting the alleged unfair labor peacticca)

(PLEASE SEE ATTACHED ADDENDUNM)

DY THE ABOVE AMD OTHER ACTS, THR AROVR-RAKXD GMDLOYZR MAS INTERFEXED WITK, EXSTRAINED. AND COERCED EMFLOYERS IN THE EXEXCISN OF TRE AXIGN®S GUARANTEXD
IN SECTION 7 Or TIX ACT

3. Pull name or party £1l1iag charge (Jif lavber ozrgenisacien, give full mame. ineluding local name and number;

Local 945, Internatiopal Brotherhood of Teamsters
4a. Addrees (gtrecc. city, ecate and LI code) sb. Telephone No

$75 Ramburg Turnpike, Wayne, NJ 07470 973-942-5500

5. Pull name of nR4ationdl Or antorndticnal labor 0sgdnazacian of which it ic an affiliate of comsticuent unit (to De filled in when charge is filed
by 4 lados organisacico)
z

International Brotherhood of Teamsters

6. DRCLARATION
I declure that I have resd che abgva chargc and that the scacemencs aTfw Trus €O Che best of ay knowledge and belief.

Attoxnay for Union
{title or offico, 1f any)

By:

(oignarure of reprodentative or pevaon ng\l’
Michael A. Mc

nddress: 1700 Galloping Hill Road, Keailworth., N.J. 07033 908-298-8800 10/03/03
' {Telepbone Mo.) (Dace)

MILLPTL PALSE STATEXENTS ON THIS COARCE CAX BR PUMISHED BY FINE AND IMPRISONMENT (U.S. CODK, TITLE 18, IERCTION AD01)
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ADDENDUM

Since on or about September 30, 2003 the Employer, through its
officers, agents, and representatives, has interfered with,
restrained, and coerced and ig interfering with, restraining, and
coercing employees of Unimet Metal Supply, Inc. and Alumet Supply,
Inc, joint employers, in the exercise of their rights to self-
organization, to form, join or assist labor organizations, to
bargain collectively through representatives of their own choosing,
and to engage in other concerted activities for the purpose of
collective bargaining or other mutual aid or protection, or to
refrain from any and all such activities, which rights are
guaranteed in Section 7 of the said Act.

On or about September 29, 2003, members of the Local 945
bargaining unit employed at the above named employer
ratified a collective bargaining agreement. On or about September
30, 2003, the employer met with members of the Local 945 bargaining
unit and made promises with regard to economic issues and other
terms and conditions of employment if the employees revoked their
membership in Teamsters Local 945 before the effective date of CBA
which was just ratified. By these and other actions, the Employer
has continuously engaged in direct dealing with its employees, is
interfering with the administration of a labor organization, is
seeking to undermine the status of Local 945 as the collective
bargaining representative of the employees in the c¢ollective
bargaining unit and is engaging in conduct which clearly evidences
the employer’s anti-union animus. By this conduct, the Employer
has violated the National Labor Relations Act Section 8(a) (1) (2) (3)
and (S).

By the acts set forth in the above paragraphs and by other
acts and conduct, the Employer, by its officers, agents, and other
repregsentatives has interfered with, restrained, and coerced and is
interfering with, restraining, and coercing its employees in the
exercise of their rights guaranteed in Section 7 of the National
Labor Relations Act.











